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Problems of Teacher Education In India

Some of the problems concerning teacher education are discuss

below:

(1) Problem of selection:
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(9) Isolation of teacher education department; ﬁ

As has been observed by education commis sion, E
oducation has become isolated from schools and curren develteaché;
i\ school education. The schools consider the teache, edopmﬂ
department as an alien institution and not a nursery for the Profeuscz-ltlpb
development of school teacher. These departments only ObSenS,Ion?i
formality of finishing the prescribed number of lessons no gy, ¢ the

the sounders of pedagogy involved in the procedure. g f°;
(10) Poor academic background of student-teachers;

Most of candidates do not have the requisite motivatiop gy .
academic background for a well deserved entry in the teachi:E
profession. /

(11) Lack of proper facilities:

In India, the teacher education pro gramme is being given aste
motherly treatment. About 20 percent of the teacher educatioﬁ-
institutions are being run in rented buildings without any facility foran
experimental school or laboratory, library and other equipmentsq
necessary for a good teacher education department. ]

: 1

(12) Lack of regulations in demand and supply:
The State Education Department have no data on the basis of

which they may work out the desired intake for their institutions. 'Ihen‘f:1
is a considerable lag between the demand and supply of teachers.

This has created the problems of unemployment and underemployment
(13) Inade_quate Empirical Research:

In India, research in education has been considerably neglecttf:)‘i“
The research conducted is of inferior quality. The teacher educ:’c
programmes are not properly studied before undertaking any res° ‘

(14) Lack of facilities for professional developmen®
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E: estions To Remedy The P_roblcms of Teacher Education
e Sugé

ETh following are some suggestions to remedy the problems of
. € .

ucation

1) The courses of studies both in theory and practice should be
eorganised. For this a pragmatic research should be conducted
by some universities to see what is the course structure which
will be helpful for realisation of the goals of teacher education.
A comprehensive job analysis of teaching in our schools should
necessarily be made the basis for recasting of courses in teacher

her ed

| education.
-2) The method of teaching in the teacher education departments
should be such that it inspires a sense of appreciation among
other departments of the universities and colleges: A teacher
education department should therefore, conduct special
innovative programmes in the following directions: Seminar,
combining of seminar and discussions with lectures, team
: teaching panel discussion and projects sponsored by the faculty
members for improvement of learning in various spheres.
P For development of professional attitude it will be advisable to
A ;;Ci‘;iftliitse -the c?lgége of edltcation as unit in themselves. .SL.lCh
- Varioys ;flon Sh°“ldbe equipped wi.th facilities for organising
commyp, Pels. ot; ggﬁt;ylt}es such as.dally assem!nly Programmes,
cu"ic‘-ulartZ' tl.y-l.q-.-g"--»??m?l work, library organ-lsatljafx and other
appreCiatigrcl lvities, which p-romc_)te democratic spirit of mutual
() 1y - angfellow feeling.
Ission procedures of B.Ed. should be completely
B oo, B
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systematised and steps should pe taken to
against tempering and meddling g far Make j;
(5) There should be a plannmg unit i ea
Department. The function of thisy
demand and supply of teachers
This unit can also be given the responsxblhty of oy of schoolsj
requirements of teachers in various categonep Ojectiy "8 futyg
(6) It will be in the fitness of things if o the time of ge
teacher education department, ademonstratlon schog

integral part of it and a deﬁmte norm shoulq p, . ol s Made
certain facilities such as laboratorles Ploweg f°§j
important audio-visual equipment. ' d °ther

(7) The practising schools have to be taken i
this the members of the staff of teachers
closely associated with the schools. The c
the practical work and practice teaching ¢

in such a way that the will have usefi] imp
school practices.
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an be easily moderated
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(8) Teacher education programme should be organised on the basis
of evidence obtainable from researching innovative practices.
of teaching such as microteaching, simulation and interaction
analysis procedures. !

(9) The teacher education department should be made a nucleus
for research on teaching curriculum and evaluation in the regfl%af |
university departments. It can also be entrusted the responsibiliy
of sponsoring programmes for extension such as bringing 5 1
community into close contact with the university academlmanse
There should be a free exchange of scholars fromac(;l’:er l
department to the other. This will improve the quality of eacl™ |
education programmes immensely.

(10) For professional growth of teacher educators t .
seminars, summer institutes and research S)’mpoSla
frequent intervals.

here shoUld be g
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paucity of round textbooks and reading material, including

1) Ther® isd NETTIT :
books in Hindi and regional languages in the ficld of

refcrcl'lcc .
~ eacher cducation.

':(p)ﬂlc State Government should make adequate provision of funds
k- for teacher education departments. Special assistance should
be given for running an experimental school and holding of
=3 pmcticc teaching sessions in various schools.

: 7(13)0_) rrespondence COurses in teacher education should be provided,
" \ith a strict and high screen for admissions and a rigorous

Mk
e

manner of assessment.

' (14)Libraries need to be enriched with complete and comprehensive

* ference section equipped with all available journals for use
. by all the researchers.
(15) Since the teacher is the pivot of the entire educational system
and is the main catalytic agent for introducing desirable changes
in the teaching learning process, all attempts need be made for
motivating teachers to become innovative and creative. It goes
without saying that a self motivated and really industrious
teacher can utilise his own resources to keep himself abreast
of new knowledge and skills.

fmproving Quality in Teacher Education

i Quality of teacher education is a product of the knowledge, skills
i “Ompetencies working in perfect harmony to produce good
ide'nts, The teacher education institutions should be innovative,
fEative and entrepreneurial in their approach to skill development
” g S_t“dents. Teacher education institutions have to shoulder the
’?nS’b“ify of inculcating the desirable value system as well as task
=" behaviour among the student teachers (Sharma, 20 10).

fiu, 3; e?::el: educators have the sole responsibility of preparing the
de elop(:dc ers for the globalised community of learr}ers. A well
(I Programme of professional deve]opment is therefore

2004) O enable the teacher educators to develop these skills (Miyan,

I
b

P
13)
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Also, every teacher educator should be t
Faineq
anq
0

O

in the use of ICT - Internet, medjy
: > @

m 4
technologies. Petey

ate ;.. ,
. . « s e "lstltuﬁ 4
in selecting, organizing and using learn;, O
in the use of communication skills gresoy :

PPropr

ICes,

to understand expectations of the commyp;
nity,

©C O 0O

to undertake action research for :
Qualitative ;
classroom. five im
According to NCTE (1998), teacher educatq,.
responsibilities include: . OrS” changi,

provemem of

i) Demonstrating and encouraging the use of technol
: : 0

curriculum to the pre-service and in-service teache 8Y acrogg

Is

ii) Keepabreast, plan and implement e-learning in the profesgi
development in their respective institutions i

iii) Interactthrou gh e-mail with trainees, participating schools apg
parents, become active and competent online users and hence
direct trainees and teachers to the digital resources (Kappen,

2010: 306).

Teacher educators need to be not only competent in their province |
itted in their profession. Commitmet

give all their available time andenergy |
[
1

of specialization, but also comm
here signifies their willingness to
in the training of prospective teachers to
selfless service. They need to be creative in the

and the use of technology. Creativity here imp
s which in turn ar

do their work ina spirit of
ir methods of teaching

lies carrying out ther
o bound to ¢

activities in new and different way
ulture.

their students innovative in their thinking and work ¢
Conclusion ;
’5 e‘-’eIOP meﬂ

No doubt education plays a significant role in nation d uaiifyof
but the quality of education is greatly determined bY thf Zre beif®
teachers, and therefore great efforts were made and & ards 1
made to improve the quality of teacher education- Asmechanic"['
present teacher education programme is said 1 e
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yped traditional, dull, old fashioned and passive. There is a
; P review and revamp of teacher education as a whole
peed also for ’

i oo mpassing the teacher training curriculum and selection of teacher

'gd (ors in our teacher education institutes.
educa

The role of the teacher is often formal and ongoing, carried out
" he way of occupation or profession at a school or other place of

:;o}'rmal education. The quality and efficiency of education depends to

I great extent on the quality of teachers who truly add value to the
students. It is therefore concluded that teacher education must enable
teachers to develop and sustain the confidence and skills to be creative,
critical and reflective practitioners.
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