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Nair, Nithya, M. (2010). Relationship between cmotionnl intelligence s Slvesn nimong
student tenchers. M.Phil.Dissertation (€ inide : D 11.CSobha).
Objectives :i) To lind out whether there is significant diflerence in emotional intellipence
and stress among background variables sex, locale, type of management, strean, cducational
Jationship between stress and

qualification, religion and community. ii) To lind out the re
| sample. Method

emotional intelligence among student teachers with respect to tota
Normative survey method. Smmple @ 309 student teachers. “Tools : Personal duta sheel,
1 Lest, ANOVA,

emotional. intelligence scale and stress seale. Statistical techniques
Person product moment correlation. Findings : i) Student teachers have hig

is tound emotional intellipence

h emotional

intelligence and low stress. i) No significant ditlerence
ofstudent teachers based on sex, locale, type of management. level ofeduention and religion.
i) Significant difTerence is found emotional intelligence of student teachers based on
subject of study and caste. iv) No significant difference is found in stress experienee of
student teachers based on locale, subjeet of study and level of education. v) Significant
difference id found in stress experience ol student teachers based on sex. type of
management, caste and religion. vi) Emotional intelligence and stress o student teachers
are negatively and significantly correlated with cach other.

Paul, Jebalin, PH. (2010). Student Pereeption of Teacher effectiveness = A study on
college students. M.Phil.Dissertation (Guide : Dr. 13. Krishna Prasad).

Objectives : i) To find out il'there is any significant difterence in students pereeption on
teacher eflectiveness based on the background variables sex, religion, local, community,
types ol management, stream, year ol'study. Method : Normative survey method. Snmple
- 400 arts and science college students. Tools used ¢ Teachers elleetiveness inventory,
Statistical techniques : Meun, standard deviation, ttest, ANOVA. Findings : i) No
significant difference was found in students pereeption on teacher elfectiveness based on
sex, religion, locale, community, type of management and year ol study. i) Signilicant

difference was lound in students pereeption on teacher elTeetiveness bused on stream,

DLVKSD, NPAL Nesearch sAbstacts
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Girijakumari, C. (2011). Certain personality and job involveme t .
i n
workers. M.Phil.Dissertation. (Guide : Dr. S. Sreelatha), of 3nganwad‘
i
Objectives : i) To measure the personality and job involvement of anga
e . Nwadj
To find out the influence of background variables namely age, refjgj ! "orkers if)
experienc - . . ’ 'gion .
soreby ‘ bp.L fence. marital status, monthly income, job status, and occupation o d commun,'
sauseof jo xln\(Tl\'ementofanganwadi workers. iii) To find out the correlation b npcmonamyand'
researct and job involvement of anganwadi workers. Method : Normatj " bebveen Persona’.
mphil [ 250 Anganwadi workers selected from various A d e survey method $a .|
o e nganwadi blocks . Tample.
: Personality inventory ] OcksOf KK. -
\ o Y inventory and Job involvement scale by the ) Dist. Togg Useq
n Educ chniques used : Mean, SD, t test, ANOVA. P nvestigator. Statigy;
. Findings i) The Angamvadi » rearson product momen; tica]
Editor 1\sorkershavemoderatelevcjofpm(,nal.’y - Correlatjo,
"tyand job iny, ’
olver,
ent.

if) Signi i
) Significant diffence was noted in personality of anganv
or. M and occupation. jii) No sj gnificant difference was d
I e ! noted j
Acad asey on age. religion, experience, Marital sta
Significant difference was noted in job j .
ed in job involy,

vadi workers
ased on ¢,
MMmunjgy

n personal of anganwaj work,
ers

nthly income ang Job stays, ;
. 1v)

Dr.B
. i H ‘m . '
b religion, experience. marita) stat b o
difference was . us, monthly income and ; b s oelon e
Ace noted in job involvem : S '
occupation. vi) There existed ent of anganwadi workers based Wiy
is siti ] .
o N ed positive and significant corre|at;, o e Lt
s A i ¢lation between Personalip
Pra i ‘ -
or. rjmsad, Sharmila,R (2011 ). Personaljg
" Y trai
As hool teachers, M.Phi!.Disscnalion (Gui o Wy i
P - -(Guide. Dr. B, Krishng Prasad) e .
o et o ly hlhc personality trajlg and classro, be| | mary
o= = Y Whether personga); i i 1" .
J; significantly djffer between male e " iy o ({rpn b
. and female teachers, ryry) a e .

andided, and poy,
- and governmeny pyi
observation methoq Samp) 1 sehool teacher Method N"d urban teachers ang aided
i . -Sample : 250 p; . i ;
uestionnaire by e jp vestig 20 primary schoop teachers. T
éjnor. Flander’s Interaction And]- l'Jols used : Persony lity traig
ule. Statistie, : alysis categ
al technigue used ; | (g A:(;’\‘;’AC) System,
’ l\, Schcn- ’
(35

{ correlatj
on. Findip
gs :
cant difTer,
€nce was p
oled

persona| Information sched,
test, P
€IS0n prodycy momen,
NV g .
- 2nif]
Alstraces 1

v

=

Education, Auoor.”, < )
type of management. ii) No

NV K. SD. College of
eacher based on

in personality traits of primary school teac

cant difference was noted in person:
i i i i eacher
iii) Significant difference was noted in personality traits of primary schoolt

difference was noted in classroom behavior of primary
1. v) No significant different was noted in classroom
ty. vi) There exist positive

rimary school teachers.

hers based on s€X,
ality traits of primary school t

signifi
locality.
based on locality. iv) Significant

school teachers based on type of school

ool teachers based sex and locali

behavior of primary schi
f management of p!

correlation among sex, locality and type 0
ors of

e and job satisfaction of teacher educat

Guide Dr. B.C. Sobha).

compare the mean scores of organizational climate and job satisfaction
sex, locale, religion, community, teaching experience,
lationship between organizational
Normatine survey method.

Priya, S (2011). Organisational climat
in B. Ed Colleges. M.Phil.Dissertation. (

Objectives : i) To
of teacher educators based on,
income and marital status. ii) To study the re
teacher educators. Method :
hniques used : ttest, correlation coefficient.

monthly
climate and job satisfaction of
Sample : 200 teacher educators. Statistical tec
Finding : i) There exists significant relations!
ii) Significant difference was note
d in organization climate and

hip in the organizational climate and job
satisfaction of teacher educators. d in organizational

n of teacher difference was note

climate and job satisfactio
religion, community, teaching experience,

job satisfaction of teacher educators based on,
monthly income and marital status.

Sam, Edwin (2011). Mental health status and job satisfaction of teacher educators.
M.Phil. Dissertation (Guide : Dr. Minikumari. V.S.).
Objeetives : i) To find out the mental health status and job satisfaction of teacher educators.
i) To find out whether there is any significant difference in mental health status of teacher
educators with reference of background variables namely sex, age, marital status, subject,

teaching experience, locale and monthly income. iii) To find out whether there is any

significant difference in job satisfaction of teacher educators with reference to background
variables namely sex, age, marital status, subject, teaching experience, locale and monthly
income. iv) To find out the relationship between mental health status and job satisfaction of
reacher educators. Method : Normative survey method. Sample : 300 Teacher educators.
SHNWVK S D MPhL Resoarch Abstacts
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Sindhu, 1 (2011). Astudy on personality (ri
alcnmard Distriet, M. 1hil Dissertation (Guide Dr. S, Sreelatha).

fn IKany
Objectives @ i) To measure the personality traits of school heads. i) To find out the
prominent lendership styles adopted by the school heads. iii) To cmnpz:rct the |1cud>‘
cuteporized on the basis of buckground variables mainly pender, locale, rler%vmn. type of
management and experience on their personality. iv) [o find out the uwsncmlumAhclwccn
leadership style followed by the heads of the schools and selected background variables. v)
rsonality traits and lcadership behavior of the total

Jo lind out the relationship between pe
Ic : 200 school hea

sumple and sub samples. Method : Normative survey method. Samp

Tools used @ Personality traits inventory, leadership behavior scale, personal data sheet.
Staut
School heads had moderate lev
wraits oFsehool heads based on sex, religion, locale, type of management and

hniques : Ltest. ANOVA, person product moment corrclation. Findings : i)

cal tee
¢l personality traits. i) No significant difference was found

in personality
years of experience. iii) There existed significant correlation between personality traits

and leadership behavior of sehool heads based on sex, religion, locale, type of management
and years ol experience.

Sophia, Y. (2011). Life satisfaction and job satisfaction — A study on primary school
teachers. M.Phil.Dissertation (Guide : Dr. Sreelatha).

Objectives : i) To measure the life satisfaction and job satisfaction of primary school
teachers. i) To lind out the elfect of background variables namely sex, marital status, locality,
type of management, religion, community and teaching experience in life satisfaction and
job satislaction of primary school teachers. iii) To compare the low, average and high life
satisfaction groups of teachers on their job satisfaction. iv) To find out the relationship
between life satisfaction and job satisfaction of the total sample and subsample. Method :
Normative survey method. Sample : 300 primary school teachers. Tools used : Life
satisluction scale, job satisfaction scale personal information schedule. Statistical
techniques : ttest, ANOVA, person product moment correlation. Findings : i) Primary
school teachers have average level of life satisfaction and job satisfaction. ii) Significant

dilTerence is found in lile satisfaction of primary school teachers based on sex. iii) No

NV KSD. M Phil Rescarch Abstracts
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sionificant difference is found in life satisfaction ol primary school teac| L
£ ) . M acherg 1.
m’r;run.\-ummmm_\.uunml.~l.nus.lm‘.[h‘.’md teaching expericnce. iv) Signif; s b"Scd o
o ) Stersignilicang i gy,
id found 1 job satistaction of primary school teachers based on sey, . i ld'”""!-'nq_
. ~ Feligio, '
experience and type of management. v) No significant difference . teachiy
o as found -
satisfaction of primary school teachers based on community, marita) status ang " in Jjob
There wasa positive and significant ¢ i i TR and logy;
asaposttive and significant correls nween life satisfaet ality. v
: i lation between life satisfaction and job ¢ 1y, vj
tor total sample and sub sample. ’ h"”srﬂﬂim]
Vipla. T(2011). Professi i
a1 (2011). essional co iob sati .
mmitment and job satisfaction of teacher d
* Cducay,
ors,

M.Phil Dissertation (Guide : Dr. B. Krishna Prasad).

Objectives i) To fi > difle i
h Il es ' 1) To find out the dn)ercncclfan_\' in rhcprofcssionalco i
e . ' N S mmitm
cators on the basis of sex, locahl}. religion. marital Status cmo“eaCher
& s COMmunpjg
Y,

and monthly income. i) To find out the differenc,
e

. teaching
’ if any in the jop
religion, Marita| stapyg
find out the relarionship’

experience. age
salisfag teache
cton of teacher educators on the basis of sex. locali
communiiy., teachi ;peri e
I ru!}.x;achmgmpcnence.ageandmomh[\'incom )'IJ'
existing between professi i ; Pl
ey dp ofessional commitment and job satisfaction of
~dmples. Method : Nomatjve sy ol
et e mmative survey method, Sample : 409 Teach g u
E ssional commitmen ' Py
ation. Ty
. Tools

scale (prepared by k

y kanchan kohli - 2005
~2005), job sat; .
2 Sfacuon

scale, General Daia shee a - 'erson rod,
cra. sheet. St: 'sricalt ch P, ?
] : t (4 niques: [ICSLMOVA p Ict S moment
nethed of co elation. Fl!]di.lla 1) No sig ound
25 :1) N SI.J'ﬂﬁCElﬂ! difference fe I I
< m professj
Sionaj

commitment of (e
acher educ,
ators based on sey, marital statyg
» Community,
, teachin
g

commi Signify i
0 rmuncmoﬂeachereducarorsb Icant difference found ip
ased on local and refjgjop, 1ii) No sj £ stional
£lon. Osignificant dj
ifference

experi
perience, age, menthly income i)

found in job say;
JO0 satisfactj
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er educatg,
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Attoet
aking Behaviour among prospe

Abitha, S.(2012). Sociability and Risk t
sion. (Guide: Dr. B.C. Sobha).
d risk taking behavior among prospective

M. Phil.Disscert
and risk taking

es: i) To find out the level of sociability an
o find out if there is any signilicant diffe
teachers based on gender. age. religion, local, marital status,
and subjcet. iii) To find out the relationship between
Method : Normative survey
r inventory

Objectiv )
teachers. i) 1 rence in sociability
hehavior among prospeclive
type of management. community
avior of prospective teachers.

teachers. Tools used = Risk taking behavio
nbalagan]. Statistical Technique: Mean. SD. t
tive teachers had high level of sociability

ed in sociability of prospective
t difference was noted
I status, type of
pective

sociability and risk taking heh
method. Sample: 400 prospective
by the investigator. Sociability inventory [A
test. ANOVA, correlation. Findings: i) The prospec
and risk taking behavior.ii) Significant difference was not
s based on religion, community and subject. iii) No significan
y of prospective teachers based on gender, age. local, marita

gnificant difference was noted in risk taking behavior of pros
and subject. v) No significant

teacher:
in sociabilit
management. iv) Si
teachers based on age, religion. Marital status, community
difference was noted in risk taking behavior of prospective teachers based on gender, local

vi) There existed no significant relationship between sociability

and type of management.
and risk taking behavior of prospective teachers.
Anuba. S. (2012). Road safety awareness and emotional empathy among higher

secondary teachers. M.Phil. Dissertation (Guide : Dr. B.C. Sobha).
Objectives : i) To find the level of road safety awareness and emotional empathy among
higher secondary teachers. ii) To find out if there is any significant difference in real safety
awareness and emotional empathy among higher secondary teachers based on gender, marital
status, locale, religion, years of experience, type of management and salary. iii) To find out
the relationship between road safety awareness and emotional empathy in respect of the
total sample and relevant subsamples. Method : Normative survey method. Sample : 300
higher secondary teachers. Tools used : Emotional Empathy inventory, Road safety

awareness constructed and modified by Mahilan (1984), General data sheet. Statistical
technique : Arithmetic mean, standard deviation, t test, ANOVA, Correlation. Finding : i)

= ; CMNVKS D, M Phil Research Abstracts
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Higher secondary teachers have moderal level of road salety awarcness gng emoy; =
cmpathy. ii) Significant diflerence was found in road salety awareness ofhigher scc:m"l)m“
teachers based on gender and years ol experience. iii) No signilicant difference wag [‘0( 3/
in road safety awarcness ol higher secondary teachers based on marital Status, [ "“ld
religion, type of management and salary. iv) Significant diflerence was foung cmml‘“'c,
empathy of higher secondary teachers based on religion and ycears ol experience v'(’”“]
signiticantdiflerence was found in emotional empathy ofhigher secondary [cachcrs. h) -
on gender. marital status, locale, type of management and salary. vi) No sien! o
refationship existed between road safety awareness and emotional empati gm[.kam
secondary teachers based on type of management, salary, gender, marital e bighe
There was no signiticant relationship bcl\vc:cn ro: 5 R Vi)
It R ad safety awareness and emotional empathy

of'the total sample.

Aravi i
rt\ m-m. R. (2012). Social competency of prospective teachers in relatj
social intelligence. M.Phil. Dissertation (Guide: Dr. S. Sreelatha), S

f:ﬂ:::‘ : lTZ z:;h::::lre m“e‘sociﬂl competency and social intelligence of prospectiy
management. religion, coy - B-C[ of ba.Ckgl'OLlnd variables namely sex, locality, type ;
— S;ial l me:l'mum ty, marital sx.mus and educational qualj fication i’n szc.oi
and high sc;cial compelencvfreo"ut;(l?ffspecutfcteachers, iii) To compare the low, avemlgi
To find out the refationship between soZiZlSl:(e)i::l:t:icfwr son ”'Tel.l-' social intelligence, iv)

'y and socjal intelligence ofthe total

sd.mple and subs . d .
pks € ve Y d, Slﬂll)le 401 rospective
ampies, M thod Norm At surve ethoy E Op ospectiv,

o € questionnaire (Chadha
: <st, ANOVA, person product moment
ave average leve] of social Competency

teachers. Tools used : 5o
*social competenc i
i . 'y scale, social ine]l;
and Ganesan 1936). Statistical techniques; Nous -
correlati indj i :
o Ls 1n_on.‘ Finding : 1) prospective teachers
ocial intelligence, i) Significant differ

X, locality ang
type of mang,
base, . al compey . . gement. iji) No
sed on marigg| status, religjon P -tenC,V and intelligence of Prospective teach,
’ i ) Therc wa o chers
§ positive and sjpn;
ignificant

Sianift .
1gnificant difference is found in sgcj
ci
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for total sample and sub

Wllege of © Ccation. Attaor
nce compared to low

tency and social intelligence
group has high social intellige!

QYK S, Co
correlation between social compc
sumples. v) High social competency

social competeney group.
rance A study on

al Health and frustration tole
- Dr. V.S. Mini Kurnari).

nce of prospective
d frustration
sex,

Donipushparaj.T (2012). Ment
prospective tenchers. M.Phil.Disscrtation. (Guide
he level of mental health and frustration tolera

ificant difference if any in the mental health an
with respect to the backround variables namely,
atus. iii) To find out the relationship between

Objectives :i) To find out t
weachers. ii) To find out the sign
tolerance of propective teachers
locality, religion, community & marital st
Mental Health and frustration tolerance. Meth
400 prospective teachets. Tools used: Frustration toleran

health scale (Sivakumar and Mukundan 2002). Statistical D
i) The prospective teachers have moderate level mental
al health

od: Normative survey Method. Sample :
ce scale by the investigator. Mental
evices : Mean, S.D. ANOVA,

Correlation and t test. Findings :
Ith and frustration tolerance. ii) Significant difference was noted ment

hea
ive teachers based on religion and Marital status. iii) No significant difference

prospect
was noted in mental health of prospective teachers based on sex. locality and community.

iv) Significant difference was noted in frustration tolerance of prospective teachers based
on religion and marital status. v) No significant difference was noted in frustration tolerance
of prospective teachers based on sex, locale and community. vi) There existed significant
positive relationship between mental health and frustration tolerance of prospective teachers.
Evelin, Liza, A.S.(2012). A study on self concept and Academic Motivation of propective
teachers. M.Phil.Dissertation. (Guide Dr. B.C. Sobha).
Objectives : i) To find out the significant difference among prospective teachers in their
sellconcept and Academic motivation based on, gender, age, locality, religion, community,
educational qualification of mother, educational qualification of father, subject, level of
study. ii) To find out whether there is any significant relationship between the self concept
and academic motivation of the prospective teachers. Method: Normative survey method.
Sample: 400 prospective teachers. Tools used: Self concept inventory (Krishna Prasad

TNV KS D, M Phil Researeh SAlstraets
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e . rospective teachers based ”SL‘”C()NCC
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teachers based on age, n‘]lgmn. community, e ucational of lllolhcn CdllC(llinm] qual Ve
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of father, subject and level of study. iii) There existed positive and signific

significant difference was noted in self conceptand academic motivatjon of

C(Ili(),]
- b o, . AnLeorrely;
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Anitha, S. (2013). Critical thinking and academic proficiency of prospective teachers

in Kanyakumari District. M.Phil Dissertation (Guide: Dr.S.Sreelatha).

Objectives: i) To study the significance difference in the mean scores of critical thinking
and academic proficiency of prospective teachers based on the background variables namely
gender. locality, optional subject, educational qualification religion and marital status. ii)
To compare the low, average and high critical thinking groups of teachers on their academic
proficiency. iii) To study the correlation between the critical thinking and academic
proficiency for the total sample and subsamples. Method: Normative survey method.
Sample : 400 student teachers. Tools used: Critical thinking self assessment scale,
Academic proficiency scale. Statistical Techniques: Mean, Standard deviation, t-test,
ANOVA, Correlation. Findings: i) Prospective teachers had moderate level of critical
thinking and academic proficiency. ii) Significance difference was noted in critical thinking
of prospective teachers based on, gender, locality and religion. iif) No significant difference
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school teachers had high job satisfaction and professional adjustmen
difference was noted in job satisfaction of secondary school teachers ba
type of school. iii) No significant difference was noted in job satisfactio
school teachers based on sex, locality, teaching experience and monthly inco
existed significant difference in the mean score of professional adjustment
female secondary school teachers. v) No significant difference was noted in p
adjustment of secondary school teachers based on age, teaching experience, locality, type
of school and monthly income. vi) There existed positive and si gnificant correlation of job

rofessional

satisfaction and professional adjustment of secondary school teachers.

Rose, Kani, K. (2013). Social Interaction and Emotional Adjustment- A study on
prospective teachers. M.Phil. Dissertation (Guide: Dr.S.Sreelatha)

Objectives: i) To study the level of social interaction and emotional intelligence of
prospective teachers. ii) To study the effect of back ground variables namely gender, religion,
educational qualification, marital status locality and type of management on social interaction
and emotional adjustment of prospective teachers. iii) To study the correlation between
social interaction and emotional adjustment of prospective teachers. Method: Normative
survey method. Sample: 400 prospective teachers. Tools used: Social interaction scale
by the investigator, emotional adjustment scale developed by (Dr. V.S.Mini Kumari,
S.Kavitha G.S. 2011). Statistical technique: Mean, S.D, t-test, ANOVA, correlation.
Findings: i) Prospective teachers had moderate level of social interaction and emotional
adjustment. ii) Significant difference was noted in social interaction of prospective teachers
based on educational qualification iii) No significant difference was noted in social

interaction of prospective teachcrs based on, gender, religion, marital status, locality and

Gy
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jo-personal adjustment and multiple intelligence

) To find out whether ia any significant

difference in socio-personal adjustment and multiple intelligence based on gender, local'lty.
gion, community, educational qualification, marital status. jiii) To find out the relation
1socio personal adjustment and multiple intelligence of student teachers. MethO(‘!:
¢ survey method. Sample: The sample consisted of 400 student teachers in
i district. Statistical Techniques: Arithmetic mean, standard deviation, t-test,
son product moment correlation. Tools used: i) Socio personal Adjust
y the investigator. ii) Multiple intelligence prepared by (Ansul A.and

Objectives i) To find out the level of soc
among student teachers in kanyakumari district. i
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ANOVA, Pear
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Jagha, Cathaline.S. (2014). Job involvement and professional adjustment of primary
school teachers. M.Phil. Dissertation. (Guide : V.S.Mini Kumari).

Objectives: i) To study the job involvement of Primary School teachers. ii) To study the
professional adjustment of primary school teachers. iii) To find out if there is any significant
difference in job involvement of primary school teachers based on sex, age, and locality,
type of school, experience and income. iv) To find out if there is any significant difference
in professional adjustment of primary school teachers based on sex, age, and locality, type
of school, experience and income. v) To find out the correlation between job involvement
and professional adjustment of primary school teachers. Method: normative survey method.
Sample: 300 Primary school teachers. Tools used: Job involvement scale, Professional
adjustment scale. Statistical Techniques: Mean, standard, t-test, ANOVA, person’s product
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moment coetlicient of correlation. Findings: i) Primary school teachers had moderyy,
job imvolvement. ii) There existed significant difference in the job involvement Primm}
school teachers of difTerent age groups. iii) No Significant difference was noteg in
professional adjustment of primary school teachers based on gender, type of teaching
experience, locality, and monthly income. iv) Job involvement and professional adjustmey
of primary school teachers are positively correlated.

Jasmine R. (2014) A study on Relationship between anxiety and Self-Confidence of
prospective teachers. M.Phil. Dissertation. (Guide: Dr.S.Praveen Kumar)

Objectives: To find the significant difference in the mean scores of anxiety and self.
contidence of prospective teachers regard to background variables, gender, locale, religion,
community and educational qualification. ii) To find the relationship between anxiety and
selt-confidence of prospective teachers with regard to background, variables gender, locale,
religion. community and educational qualification. Method: Normative survey method,
Sample: The sample consisted of 400 prospective teachers in kanyakumari district. Tools
.used :1) Self-Confidence scale (Jayanthi K.S and Dr. Mini Kumari V.S., 2012).11) Anxiety
xn\T’onr_\ prepared by investigator. Statistical Techniques: Arithmetic Mean, Standard
d?\ mn»nn. t-test. ANOVA. Correlation. Findings: i) Prospective teachers had average level

of :.m\xer_\ and self-confidence. ii) Locality community and educational qualification have

no influence on anxiety of prospective teachers. iii) Locality had influence on the self-

CO! 7 ~ 1V o H
confidence of prospective teachers, iv) There existed negative correlation between anxiety
and self confidence of prospective teachers
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Kumar).
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M.Phil. Dissertation. (Guide: Dr.S.Praveen
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400 prospective teachers. Tools us
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techniques: Percentage analysis, t-test, ANOVA,
Findings: i) The prospective teachers had moderate |
achievement in Biological Science. ii) Significant differenc
awareness of prospective teachers based on locality and type of management. iii) No

significant difference was noted in environmental awareness of prospe'ctive.teache.rs based
nder. iv) Significant difference was noted in achievement in Biological Science of
ive teachers based on locality and type of institution. v) No Significant difference
was noted in achievement, in biological Science of prospective teachers based on gender.
vi) There existed significant relationship between environmental awareness and achievement
in biological science of prospective teachers. .

on ge

prospect

Jeba, Jannet, Mary S. (2014) Cognitive self-management and Achievement motivation
of prospective teachers. M.Phil. Dissertation. (Guide: B.C.Sobha).

Objectives: i) To find out the level of cognitive self-management of prospective teachers
based on and Achievement motivation of prospective teachers. ii) To find out if there is any
significant difference in cognitive self-management, optional subject, and educational
qualification. iii) To find out ifthere is any significant difference in Achievement motivation
of prospective teachers based on gender, locale, religion, community, type of management,
Optional subject, educational qualification. iv) To find out the relationship between cognitive
self-management and achievement motivation of prospective teachers. Method: Normative
survey method. Sample: 400 prospective teachers. Tools used: Cognitive self-management
scale, Achievement motivation scale. Statistical Techniques: Percentage, Arithmetic mean,
standard deviation, t-test, ANOVA, Scheffee’s procedure, Person’s product moment
correlation. Findings: i) Prospective teachers had high level of cognitive sel -management
and Prospective Achievement motivation. Significant different was nited in cognitive self
management of prospective teachers based on community and educational qualification iv)
Nosignificant difference was noted in cognitive self management of prospective teachers
LTINS K SD. MPhl Research Abstracts
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hased on gender, locale, religion, type of management and optional subject v) Significang
ditterence was noted in Academic motivation of prospective teachers hased on community
optional subjeet and educational qualification. vi) No signilicant difference was noted inr
Achievement motivation of prospective teachers based on gender, locale, religion and type
of management. vii. There was positive and signilicant correlation belween cognitive self:

management and Achievement motivation.

Kayathiri, . (2014). Influence of emotional intelligence on Leadership behaviour of
college teacher M.Phil. Dissertation. (Guide: Dr. R.P.Deepa).

Objectives: i) To study the emotional intelligence and leadership behaviour of college
teachers. ii) To compare the mean score ofemotional intelligence and feadership behaviour
ol college teachers with respect to background variables namely gender, age, locality,
religion, educational qualification, monthly income, teaching experience, subject of teacher,
i) lostudy the mean and interaction effect of gender, locality, equeational on emotiona|
intelligent and leadership behaviour of college teacher. iv) To study whether there is any
signiticant difference between emotional intelligence and leadership behaviour college
teachers, Method: Normative survey Method. Tools used : i) Emotional Intelligence scale
(Ananias Tele and Dr.S. Arockiyaswamy and Ervin Prabha S, 2000} ii) Leadership behaviour
scale prepared by the investigator. Statistical Techniques: Arithmetic mean, Standard

Deviation, t-test, ANOVA, Product moment correlation. Sample: The sample consisted

400 college teachers in various colleges. Findings: i) The college Teachers had averag
Uy " o) H al 1 H H e
level of'emotional intelligence, ii) Educational qualification and subject of teaching have
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and leadership behaviour of college teachers.
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1o background variables
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ion between leadership quality and social competency of pmspecm:e
tcachers. Method: Normative survey method was used for the study. Tools used: Leadership
pared and validated by the investigator, Social competency scale ( Sreelatha
Standard deviation, t-test, ANOVA.
ted of 400 prospective
quality and social

petency of prospective teachers with respect

quality and social com ;
subject and educat ional

namely gender,

out the correlat

quality scale pre
and Aravinth.R, 2012). Statistical technique: Mean,
roduct moment correlation. Sample: the sample consis
rcachers. Findings: i) Prospective teachers have low leadership :
ence. ii) Significant difference was noted in leadership quality of prospective
and subject. iii) No significant difference was noted
age and educational

Pearson p

compet
teachers based on gender, community,
in lcadership quality of prospective teachers based on locale,
qualification. iv) Significant difference was noted in social competency of prospective
reachers based on gender and subject. v) No significant difference was noted in social
competency of prospective teachers based on locale, age community and educational
qualification. vi) There existed significant positive correlation between leadership quality
and social competency of prospective Teachers.

Augustine, Geo Axina. (2015). Organizational Commitment and Work Motivation of
Secondary School Teachers. M.Phil. Dissertation. (Guide: Dr. B.C. Sobha).

Objectives : i) to study the level of organizational commitment and work motivation of
sccondary school teachers. ii) to study the relationship between organizational commitment

and work motivation of secondary school teachers. iii) to study whether there is any

significant difference in the organizational commitment and work motivation of secondary

school teachers with respect to the background variables namely sex, locale, type of school
and qualification. Method: Normative survey method was used for the study. Sample: the
sample consisted of 300 secondary school teachers. Tools used: organizational commitment
scale, work motivation scale personal data sheet. Statistical technique: percentage, Mean,
Standard deviation, t-test, ANOVA, Pearson product moment correlation.. Findings: i)
majority of the secondary teachers had moderate leve! of organizational commitment and
work motivation ii) significant difference was noted in organizational commitment of
secondary school teachers based on gender, locale, and type of school. iii) No significan
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difterence was noted in organizational commitment of secondary school teachers bascT
onqualification. iv) Significant difference was noted in work motivation of secondary scho
teachers based on gender, locale, type of school, v) No significant difTerence was noted iy

work metivation ot secondary school teachers based on qualification. W

Bella. Josephin i (2015). Self Confidence and Risk Taking Behaviour among
Prospective Teachers, M.Phil. Dissertation (Guide: Dr. V.S Minikumari).

Objectives:) tostudy the level of selt contidence and risk taking behaviour of' prospective
teachers 1) o study the influence of background variables namely gender, locale, age,
subject and educational qualitication of selt confidence of prospective teachers iii) to
study the influence of - background variables namely gender, locale, age, subject and
cducational qualification of risk taking behaviour of prospective teachers i) to find out the
correlation beween self contidence and risk taking behaviour of prospective teachers ,
Method: Nomuative survey method was used for the study. Sample: the sample consisted
of 400 prospective teachers. Tools used: Leadership quality scale (Jayanthi K.S. ang
Mintkumari ). risk taking behaviour scale constructed and validated by the investigator,
Statistical technique: Mean, Standard deviation, t-test, ANOVA, Pearson product moment
correlation. Findings: i) Prospective teachers have moderate level of self confidence and
risk taking behaviour.ii) significant difference was noted in sel fconfidence of prospective
teachers based on sex, subject and educational qualification. iii) No significant di fference
:J\' :]\::::f l\l: : lll] ;::n:j t |:::1;:\ (:tl g:u‘:pt::me reachr:'rs based z.xgc and locality. iv) Significant

» toted tn risk taking behaviour of prospective teachers based on age and
locality. v) No significant difference was noted in risk taking behaviour of prospective
teachers based on sex, subject and educational qualification. vi) There existed significant

positinve correlation ctween self cor t C S t S t prosp
1§ lat t onfidence and risk taking beh, wviour of pros ective
cachers

Deepthi.S.S (2015) A Study on Life Skiji

2015). A Study e Skills of Prospective Teachers i i
CepIhLS: ache
District. (Guide: Dr.S.Sreelatha). g

Objectives: i) 10 study the level of life sk of prospective
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ofthree core life skill ﬂ-’llncl)' lhinking skill, social kil ) ly the level

and emotional skill of prospective
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l\t‘( [ocale and subject of specialization. Sample: the sample consisted of 400 prospective
eachers.
devi
the
in lit
of dimensi
relationship of prospective teachers. iii) significant difference was noted in life skill of
prospective teachers based on gender, locale and subject of specialization of dimensions
namely problem solving ability, critical thinking, effective communication, coping with

2
' 'n/[«tl.' nf Educatian. Attoor
\chers. iii) to compare the life skill and its dimension of prospective teachers based on

Tools used: life skill sale, Statistical technique: percentage, Mean, Standard
ation. t-test, ANOVA, Pearson product moment correlation. Findings: i)majority of
prospective teachers had moderate level of life skill.ii)significant difference was noted
e skill of prospective teachers based on gender, locale and subject of specialization
ons namely self awareness, creative thinking, decision making and interpersonal

emotions, empathy and coping with stress of prospective teachers.

Jerald. Mathew C. (2015). A study on internet awareness and attitude towards teaching
ICT among Teacher Educators. M.Phil. Dissertation. (Guide: Dr.S.Praveen Kumar).

Objectives : i) To study the internet awareness and attitude towards teaching ICT among
teacher educators. ii) To study the significant difference in the means scores of internet
awareness of teacher educators with respect to background variables like gender, locality,
major subject, teaching experience and monthly income. iii) To study the significant
difference in the mean scores of attitude towards teaching ICT among teacher educators
with respect to background variable like gender, locality, major subject, teaching experience
and monthly income. iv) To study the significant relationship between internet awareness
and attitude towards teaching ICT among teacher educators. Method: Normative survey

method. Sample: 200 teacher educators. Tools: Questionnaire was prepared to measure
the awareness of internet, Attitude towards teaching ICT questionnaire, Personal Data sheet.
Statistical techniques: Percentage, Arithmetic Mean, Standard deviation, t-test, ANOVA,
Correlation. Findings: i) Teacher educators have average level of intenet awareness and
also have average level of attitude towards teaching ICT. ii) Signification difference was
noted on internet awareness of teacher educators based on gender, Location, Major subject
and teaching experience. iii) Significance difference was noted on attitude towards teaching
ICT of teacher educators based on gender, locality, major subject and teaching experience.
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iv) No signiticant difterence was noted on internet awareness of teacher educators base/

onmonthly ncome.

Manjula, Johney (2015). Academic Problems faced by B.Ed. students of Kanyakumg)
District. N.Phil. Dissertation. (Guide: P.S Prasad).

Objectives:i) to study the level of academie problems faced by bed students ii) to stug,
the signiticant difterence in dimension wise mean scores of academic problems faced by

bed students with respeet to background variables namely gender, locale, age,

type of
nstitution, conumunity, educational qu

alification major subject and marital status. Method,
as used for the study. Sample: the sample consisted of 40(

Tools used: academic problems scale .Statistical technique: percentage,
Mean, Stndand deviation, t-test. ANOVA, Pearson product moment correlation.. Findings;
U maority of the B.Ed. students had moderate level of academic achievement problems
and its

Nomative survey method w
B.Ed students.

dimensions namely micro teaching, course content, medium of instruction, studeng
teacher interaction. teaching practice, infrastructural facilities’ and evaluation pattern ij)
gender. locale. type of management. age had influence on academic problems and dimensiong
namely micro teaching. course content, medium of instruction, student teacher interaction,
teaching practice. infrastructural facilities’ and evaluation pattern of B.Ed. students,
Priva. R.P. (2013). Professional commitment and organizational climate of high schoo]
teachers. M.Phil. Dissertation. (Guide: B.C.Sobha).

Objectives: i) To study the difference in the professional commitment of high school

teachers with respect to the background variables. ii) To study the difference in the
organizational climate of high school teachers with respect to the back ground variables,
i) To study the association between organizational climate and professional commitment
of high school teachers with Tespect to the background variables, gender, locale, marital
status. religion and tvpe of school. Method: Normative survey method, Sample: 300 high
school teachers. Tools used: Professional commitment scale and organizational climate.
Statistical Techniques: t-test, ANOVA, person product moment method of correlation.
Findings: i) Significant diff ference was noted in organizational climate of high school
teachers based on gender, rel igion, locality, ty

pe of school. iii) There existed positive and
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| correlation between professional commitment and org;
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substantial cof

i sC achers.
I Il'h § Lh()l)l teac . '
\I he b M rlin Gnana (o (201 ) Interest and attltude towalds -Iealnlng among
sheeba, crin, . 5 ! es . ' E
. ¢ tive 'C';lchels. M.I hil. DiSSem(lOll. (GU]dC. Dr. R.F.Dcepa)
pl'()Sp C

ctives: i) To study the level of interest and attitude of the prospez.:tive teachers. ‘u)'(lj'o
e is any significant difference in the mean scores of interest and allltl..l e
s whel l'herte ;ches basved on age, gender, locality, Subject, computer skills educatfon
Or‘hf:_f’ rOS'pem'vf) :o study the correlation between interest and attitude towards learning
q“““““‘“‘f““' . hers. Sample: The sample consists 0f 400 prospective teachers. Methoﬂ:
Orpms‘:'ec::j::; met]lwd Tools: i) E-Learning inventory prepared by the investigator. n:

atv o

:-olzming attitude scale prepared by Latha Sara.awathy.N and Prasad P.S., 20: 2(.:5:1:::;:1
Techniques: Arithmetic mean, standard deviation, Pearson product molmen1 y X e-]eaming,
t-test, ANOVA. Findings: i) The prospective teachers had m?derale eve :1 -
attitude towards e-learning. ii) Gender, arts and science had no m‘ﬂucnce on .e ;- ™ oi
interest of prospective teachers, also gender, science am-:i arts subject have on .m uen' -
¢-learning attitude of prospective teachers. iil)age, locality, arts, cor.npufer subject, icx:: 0;-
computer skills and qualification had influence on the e-learning interest attitu

prospective teachers.

Shiny S. (2015) A study on the influence of mass media and Teacher effectiveness of
higher secondary school teachers. M_Phil. Dissertation. (Guide: Dr.S.Praveen Kumar).

Objectives: i) To find out the level of influence of mass media of higher secondary school
teachers with regard to the background variable gender, locality of school, type of school,
nature of school, teaching experience. ii) To find the level of teacher effectiveness of
higher secondary school teachers with regard to the background variables gcnde‘r, lc.yca]ity
of school, type of school, nature of school, teaching experiences. iii) To find the significant
difference in the influence of mass media of higher secondary school teachers of school,
nature of school, teaching experience. iv) To find the significant difference in the teacher
effectiveness of higher secondary school teachers with respect to gender, locality of school,
type of school, nature of school, teaching experience. v) To find the significant relationship
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. S o Persond 1 i . pide: Dr-5-

petween influence of mass media and teacher effectiveness of higher secondary schoy greclekshmi M.A. (2015)-  atrit M. Phil. Dissertation (G ]

) . . : , marioi . ality
teachers. Method: normative survey method. Sample: 400 higher sccondary scho «chool (eachersin kanyaku , hesihers: iiyTo compare the person

‘ el ligion. locality, ©YP€ of

teachers. Tools: mass media, Questionnaire, Teacher cfTectivencess rating scale. Statistic
techniques: Percentage Analysis. t-test, ANC )VA. Person’s product moment correlation

Findings: i) The higher sccondary school teachers had moderate level of influence o
mass media and teacher effectiveness  Gender, locality. type of school and teaching

experience had significant effecton influence of mass media and teacher cffectiveness.
Sindhu, D. (2015). A study on stress and self-esteem of prospective teachers ig
kanyakumari district. M.Phil. Dissertation (Guide: Dr. S.Praveen Kumar)
Objectives: i) To study the level of stress and self esteem of prospective teachers with
respect to background variables- gender, age, locality, community and major subject. ii) To
study the level of stress of prospective teachers with respect to the dimensions- academic
stress, family stress. personal stress and General Stress. iii) To study whether there is any
significant difference in the mean score of stress and self-esteem of prospective teachers
with respect to background variables namely gender, age, locality, community and major
subject. iv) To study whether there is any significant correlation between stress and self-
cslccvm of prospective teachers Method: Normative survey method. Sample: The sample
consisted of 400 prospective teachers in kanyakumari district. Tools: i) The tool used for
the present study was stress inventory prepared by the investigator. ii) Self-esteem inventory
Zrcy‘mrAcd by (Suja and Dr.Krishna Prasad) Statistical Technique: Arithmetic, Standard

eviat - 1 H i
o : :ZL : I:;:‘A,I:ct;\i/;. ;:rrcei:::nl;;i:f?; ff;rom the study it was clearly revealed
prospective teachers. Comparing male prospective t:a:lce 0’; s ond Sd'f- N
had more self-esteem and faced more stress. Comparin s
teachers face more stress and self-esteem. H;:nce t}? ru%:lmml e Tl prospctive
st lcgar et inek: ny: krz;e:rlie:.tha.t stress was a major

1strict.
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primary school teachers in kanyf-a'kunrla:(
(S Sreelatha and Sreelekshmi, 2014). i1) Wo

"'ela"ha a”d SICCIekSh"”’ 20] ')’ S'atls"cﬂl iechnlques. 4 Uldu"euc

ttest, ANOVA, pearson product moment correlation. Method:
1 d. Findings: i) Preprimary teachers had Moder.me
type of management and marital
d work-motivation of the primary
rrelation between personality

d motivation of pre-

used: i) pcrsonalily inventory

eviation,
Normative Survey method was adopte <Flpd g
level of pcrsonality traits and work motwatlon: i) A-ge,
status were not significant factors inthe perSOna]fty l.IﬂIIS an
1 teachers. iii) There was positive and significant cO

tion of primary sch

ork motival ool teachers.
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Malar, Chandra. M (2015). Metacognitive Sk
Teachers. (Guide: Dr. R.P.Deepa)-

‘of metacognitive skills and multiple
ficant correlation between

e basis age,

tr
pce of

Prospective
Objectives : i) To study the level
dy whether there is any signi
ple intelligence of prospective teachers in th
lification and stream of subject. iii)to study
igence

intelligence of

prospective teachers.ii) to stu

metacognitive skills and multi

gender, locality, marital status, educational qua
in the mean scores of metacognitive skills and multiple intell

marital status, educational
thod was used for the

significance difference
of prospective teachers in the basis age, gender, locality,
qualification and stream of subject. Method: Normative survey me
study. Sample: the sample consisted of 400 prospective teachers. Tools used:
metacoignitive skill inventory, multiple intelligence inventory (Bhatat. N & Bright.C,2012).
Statistical technique: percentage, Mean, Standard deviation, t-test, ANOVA, Pearson
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product moment correlation. Findings: 1) Prospective teachers had medium level
metacognitive skills and multiple intelligence i) signific
ocality, gender and marital stat

ant difference was noted

Is of prospective teachers based on age, |
i1 metacognitive skills of prospective teach

) significant difference was no

metacognitive skil
iii) no significant difference was noted
based on educational qualification and stream of subject.iv
in multiple intelligence ol prospective teachers based on age, locality, gender marital sta

educational qualification and stream ol'subject.
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